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Message by PAWUSA President   
Wesley George  
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Newly appointed Operations Manager 

Allistaire Charles with Northern Cape NEC member  
Graham Crown, re-united with a firm handshake  

on the rebuilding of that Province. 

�

�
Daniel Van Wyk (General Secretary) NEC members Godfrey Soetmelk (Gauteng), Joey Hector (W Cape)  

Graham Crown (N Cape), Ntholo Mashilo (Limpopo), Peter Topp (N West), Shadrach Muishond (Free State)  
Berline Roseberry (E Cape),  Andre Jansen (Vice President), Allistaire Charles (Operations Manager)  

Wesley George (President), Mirriam Mabunda (Mpumulanga), Gavin Jood (KwaZulu Natal) (behind camera)
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   ������  is proud to have been part of the  
   negotiation’s culminating in the signing of the 
   Agreement on the Occupational Specific  
   Dispensation for Nursing Staff 2007, which is the 
   first of its kind in South Africa and in the world. 
 
   The O.S.D. Nursing agreement has seven 
   fundamental pillars. 
   1. Career pathing 
   2. Pay progression 
   3. Grade progression 
   4. Recognition of seniority 
   5. Increased competencies 
   6. Performances 
   7. RPE (Recognition of prior experience) 
   8. RPL (Recognition of prior learning) 
 
   O.S.D. is mainly for the three categories of 
   nursing (occupations), namely Professional 
   Nurse (Registered Nurse), Staff Nurse (Enrolled 
   Nurse) and Nursing Assistants, as defined in 
   section 30 and 31 of the Nursing Act. 
 
   Salary scales between Professional Nurse 
   (Registered Nurse) categories in General 
   Nursing, Speciality Nursing /Primary Health 
   Care, Specialist Nurse Practitioner and Nursing 
   Educators, will be based on entry requirements 
   for each category determined by the employer, 
   subject to statutory requirements determined  
   by the South African Nursing      Council.  
 
   Implementation will be done in two phases. 
   1st Phase 
    -Minimum translation to the appropriate salary 
   level (and grades in respect of production 
   levels) as contained in the agreement     
   -This entails a salary adjustment to at least the 
   next higher notch on the revised O.S.D scale 
   attached to the post occupied by an employee  
   in terms of the O.S.D 
    
   2nd Phase 
   Re-calculation of relevant experience obtained 
   by the person who occupies the post, based on 
   the full years services/experiences as on  
   31 March 2007. 
 
   Craig Appels 
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 Andre, Allistaire and Wesley with a lot to smile about! 
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