Message by PAWUSA Presiden
Wesley George

1" When Congress resolved that PAWUSA must have 100 000 members by 2010, war
- " was declared on mediocrity. The National Executive Committee of PAWUSA realized
$ 3 that it cannot be business as usual, The sooner everyone make peace with the fact
that PAWUSA will never be the same again, the better for all of us, We have only
started the process of transforming PAWUSA into a big union and already some
worker leaders and officials left to look for comfort zones elsewhere.

I would like to use this opportunity to welcome Comrade Allistaire Charles as our
Mational Operations Manager. I am very confident that he will blend in as he is a well
known unionist in COSATU circles. His expertise will benefit every member in
PAWUSA directly or indirectly. Comrade Allistaire will play a major role in the
transformation process of PAWUSA.

PAWUSA has not escaped the effects of the leadership battle of the ANC, Some of our
leaders are so involved in this battle that they neglect PAWUSA programs. Although it
is a good learning experience for us, we cannot afford to invest more time and money
in it. Tam just glad that this battle will soon be over. While leaders are battling for
position, interest rates increase every month, and the poor are getting poorer. Qur
members are struggling to survive the high food prices. The salary increase of 7.5%
is long forgotten as we are more in debt now than before. This is why we should now
focus on the period beyond December 2007 and revitalize the living wage campaign.

Ek is baie bekommerd oor groot aantal sake van bedrog by skole waar klerke
(Sekretaresse) betrokke is. Ek doen 'n beroep op almal om nie betrokke te raak by
ongeruimdhede met skoolfondse nie. Dit is nie die moeite werd om u loopbaan en
goeie naam op die spelt te plaas nie.

We want to assure members that PAWUSA's finances are strictly managed. Apart
from strict adherence to GAAP and the upholding of our fiduciary responsibility, which
has ensured that we have never received a gualified audit report, we are mindful not
to bring the organization into disrepute by unacceptable financial practices which
have destroyed so many organizations.

We are currently working much more harder to ensure that you the member, benefits
even greater from your loyalty to PAWUSA. Our new membership card is taking
longer than we had hoped, and that is because we want to make sure that we bring
you the best. Please be patient, quality does take time. We thank the many members
who have already updated their information as a result of our appeal in this
Mewsletter, and urge other’s to get with it. We would like to communicate with you
via SMS and e-mail. Please do send in your comments and suggestions.
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Newly appointed Operations Manager

Allistaire Charles with Northern Cape NEC member
Graham Crown, re-united with a firm handshake

on the rebuilding of that Province.

is proud to have been part of the
negotiation’s culminating in the signing of the
Agreement on the Occupational Specific
Dispensation for Nursing Staff 2007, which is the
first of its kind in South Africa and in the world.

The O.S.D. Nursing agreement has seven
fundamental pillars.
1. Career pathing
2. Pay progression
. Grade progression
. Recognition of seniority
. Increased competencies
. Performances
. RPE (Recognition of prior experience)
. RPL (Recognition of prior learning)

0.S.D. is mainly for the three categories of
nursing (occupations), namely Professional
Nurse (Registered Nurse), Staff Nurse (Enrolled
Nurse) and Nursing Assistants, as defined in
section 30 and 31 of the Nursing Act.

Salary scales between Professional Nurse
(Registered Nurse) categories in General
Nursing, Speciality Nursing /Primary Health
Care, Specialist Nurse Practitioner and Nursing
Educators, will be based on entry requirements
for each category determined by the employer,
subject to statutory requirements determined
by the South African Nursing  Council.

Implementation will be done in two phases.

1* Phase

-Minimum translation to the appropriate salary
level (and grades in respect of production
levels) as contained in the agreement

-This entails a salary adjustment to at least the
next higher notch on the revised O.S.D scale
attached to the post occupied by an employee
in terms of the O.S.D

2" Phase

Re-calculation of relevant experience obtained
by the person who occupies the post, based on
the full years services/experiences as on

31 March 2007.

Craig Appels

Daniel Van Wyk (General Secretary) NEC members Godfrey Soetmelk (Gauteng), Joey Hector (W Cape)
Graham Crown (N Cape), Ntholo Mashilo (Limpopo), Peter Topp (N West), Shadrach Muishond (Free State)
Berline Roseberry (E Cape), Andre Jansen (Vice President), Allistaire Charles (Operations Manager)
Wesley George (President), Mirriam Mabunda (Mpumulanga), Gavin Jood (KwaZulu Natal) (behind camera)
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Andre, Allistaire and Wesley with a lot to smile about!
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